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This book includes the following topics:Chapter 1. Fundamentals of TacticsChapter 2. Employing
FiresChapter 3. Tactical MovementChapter 4. ProtectionChapter 5. Command, Control, and
Troop-Leading ProceduresChapter 6. SustainmentChapter 7. Offensive OperationsChapter 8.
Defensive OperationsChapter 9. Patrols and Patrolling

From the Inside FlapAs the NHL's youngest-ever General Manager of the Toronto Maple Leafs
at age 30 and with his enviable career in broadcasting and television, Gord Stellick has brought
his own inimitable style to the game. But that's not where his story starts or even ends.Ever since
starting out as a part-timer with the Leafs, Gord has had the chance to rub elbows with hockey's
heroes, legends, and villains, and has had a chance to be on both sides of the media scrum.
This unique perspective shines through in this collection of great stories from all over the hockey
world. From the stars, the trades, and the big personalities in the game to the events, highlights,
and moments that define hockey, Stellicktricity is a veritable feast of storytelling.By turns serious
and funny, every page of Stellicktricity crackles with the wit and wisdom of a born raconteur—
and the hard-headed, real-world insights of a man who's lived and breathed the game of hockey
for the better part of his life.--This text refers to an alternate kindle_edition edition.About the
AuthorGord Stellick is one of Canada's best-knownsports personalities, on both sides of the
cameras and microphones. He began working with the Toronto Maple Leafs part-time in 1975 at
the age of 18. He rose through the organization to become Assistant to the General Manager,
then Assistant GM, and ultimately General Manager of the Leafs in 1988. To this day, he remains
the youngest GM in NHL history (30 years old when he assumed the position). After 16 months
as Leafs GM, he became Assistant GM for the New York Rangers for two years.Stellick returned
to Toronto in 1991, and has been on the media side ever since. He was the colour commentator
on all Leaf radio broadcasts from 1991 to 1995, and a member of the Leafs game broadcast
team from 1995 to 1998 on CHCH-TV. He was a hockey analyst at The Score (formerly Headline
Sports) before joining Rogers' Sportsnet in 2002. He has hosted sports radio talk shows on the
FAN 590 since 1993. As well he is a hockey insider/analyst for the radio station, and hosted the
pre- and post-game hockey broadcasts, Blue and White Tonight, on the FAN 590. He is the co-
author of two hockey books, has appeared on CBC, Canada AM on CTV, CTV Newsnet,
Sportsline on Global TV, and is in demand as an emcee or speaker at corporate and charity
events. --This text refers to an alternate kindle_edition edition.From the Back CoverGord Stellick
has had a dream career in the hockey world. After spending over fifteen years with the Toronto
Maple Leafs and a few more with the New York Rangers, he began what has become a nearly
twenty-year (and counting!) career in sports broadcasting. And when you've been a part of the
game from as many angles as Gord has, you're bound to collect a tale or two.Stellicktricity is



crammed with the kind of stories that you get only from a true hockey insider. You'll hear all
about:What it's like to sit at a table during the NHL draftWhy hindsight is 20/20 when trading
playersHow Curtis Joseph joined the Leafs because two guys wanted ice creamThe
mischievous side of Wendel ClarkWhat it was like to work for the notorious Harold BallardAnd all
sorts of other cool stuff.Instead of statistics and controversy, Stellicktricity is a celebration of
what makes hockey great, the heart and passion of it, and the fun stuff too. This collection of
short, bite-sized vignettes is like popcorn for the hockey fan's soul—you'll only want more.--This
text refers to an alternate kindle_edition edition.Read more
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Photo Credit: 1st Battalion, 87th Infantry Regiment Scouts take a 'tactical pause' in a thicket of
reeds during a ground assault on the home of a high valued individual suspected of being an
Improvised Explosive Device facilitator. The squad-size element on the ground traversed over a
mile of calf-deep, muddy farmlands, and wadded through chest-high canals filled with swamp-
like water viewing the terrain through the greenish tint of night vision goggles in order to reach
their objective. Although several members of his household were detained--the target had left
earlier that evening. photo by Staff Sgt. Margaret Nelson
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Preface This field manual provides a doctrinal framework on how Infantry rifle platoons and
squads fight. It alsoaddresses rifleplatoon and squad non-combat operations across the
spectrumof conflict. Content discussions include principles, tactics, techniques, procedures,
terms, and symbols that apply to small unit operations in the current operational environment
(COE). FM3-21.8 supersedes FM7-8, Infantry Rifle Platoon and Squad, dated 22 April 1992
(with change 1, dated 1 March 2001). It is not intended tobe a stand-alone publication. To fully
understand operations of therifle platoon and squad, leaders musthave an understanding of FM
3-21.10, The Infantry Rifle Company, and FM 3-21.20(FM 7-20), The Infantry Battalion. The
primary audiences for this manual are Infantry rifle platoon leaders, platoon sergeants, and
squad and fire teamleaders. Secondary audiences include, instructorsin U.S. Army Training and
Doctrine Command (TRADOC) schools, writers of Infantry training literature, other Infantry
leaders and staff officers, and Reserve Officer Training Candidate (ROTC) and military academy
instructors. Infantry leaders must understand this manual before they can train their companies
using ARTEP 7-8 MTP, and ARTEP 7-8 Drill. They should use this manual as aset along with the
publications listed in the references. The Summary of Changeslist major changes fromthe
previous edition by chapter and appendix. Although these changes includelessons learned
fromtraining and U.S. Army operationsall over theworld, they arenot specific to any particular
theater of war. They are intended to apply across the entire spectrumof conflict. This publication
applies to the Active Army,the ArmyNational Guard (ARNG)/ArmyNational Guard of the United
States (ARNGUS), and the United States Army Reserve(USAR) unless otherwisestated. The
proponentfor this publication is TRADOC. The preparing agencyis the U.S. Army Infantry School
(USAIS). You may send comments and recommendations forimprovement of this manual by
U.S.mail, e-mail, fax, ortelephone. Itis best to use DAForm2028, Recommended Changes to
Publications and Blank Forms, but any format is acceptable as long as we can clearly identify
and understand your comments. Point of contact information follows: E-mail:
doctrine@benning.army.mil Phone: COM 706-545-7114orDSN 835-7114 Fax: COM



706-545-7500 or DSN 835-7500 US Mail: Commandant, USAIS, ATTN; ATSH-ATD, 6751
Constitution Loop FortBenning, GA 31905-5593 Unlessotherwise stated, wheneverthe
masculine gender is used, both men and women are implied.

SUMMARY OF CHANGE FM 7-8, Infantry Rifle Platoonand Squad, has been updated and
renumbered as FM 3-21.8, The Infantry Rifle Platoon and Squad. Following is an overview of the
significant changes and updates in this new manual: • Introduces theconcept of the
Contemporary Operational Environment (COE). • Introduces the concept of the Warrior Ethos. •
Introduces the concept ofEvery Soldier isa Sensor(ES2). • Updates the discussion of platoon
command and control and troop-leading procedures. • Adds anupdated chapteron directfire
control and distribution. • Updates the fundamentals of tactical operationsin the COE.• Updates
the discussion of theconstruction of fighting positions. • Adds asection on urban operations. •
Adds asection on convoy and route security operations, check points, and road blocks. • Adds
achapter on sustainment. • Updates the Patrollingchapter (now Patrols and Patrolling) byadding
definitionsand discussionson point reconnaissance, security, tracking, presence patrols, and
pre- and post-patrol activities.• Adds achapter addressing riskmanagement and fratricide
avoidance. • Updates theexamples of platoon and squad warning orders(WARNOs) and
operation orders(OPORDs). • Replaces theterm“Combat Service Support (CSS)”with
“Sustainment”. • Updates the room-clearing drill. The platoon attack drill has been eliminated. •
Updates the discussion of range cards and sector sketches. • Adds anappendix on AT section
employment. • Updates the discussion of armored vehicle employment with Infantry, tanks, and
BFVs. • Updates the discussion on hazards of unexploded ordnance (UXO), improvised
explosive devices(IEDs), mines, and suicide bombers. • Updates the discussion of CBRN
defense operations. • Updates the content on obstacle reduction. • Adds anappendixon security.
• Adds anappendix on helicopter employment. • Updates information on fire planning. •
Removes all Infantry Battle Drills.

Chapter 1 Fundamentals of Tactics The mission of the Infantryis to close with the enemyby
means of fire and maneuver in order to destroyor capture him, or to repel his assault with fire,
close combat, and counterattack. The Infantrywill engage the enemywith combined arms in all
operational environments to bring about his defeat. The close combat fight is not unique tothe
Infantry. SECTION I — FUNDAMENTALS OF INFANTRY PLATOON AND SQUAD
OPERATIONS 1-1. The Infantry’s primary role isclose combat, which may occur in any type of
mission, in any theater, or environment. Characterized by extreme violence and physiological
shock, close combat is callous and unforgiving.Its dimensions are measured in minutes and
meters, and its consequences are final.Close combat stresses every aspect of the physical,
mental, and spiritual features of the human dimension. To this end, Infantrymen are specially
selected, trained, and led. INFANTRY 1-2. Of all branches in the U.S. Army, the Infantry is unique
because its core competency is founded on the individual Soldier—the Infantry rifleman. While



other branches tend to focus on weapon systemsand platforms to accomplish their mission, the
Infantry alone relies almost exclusively on thehuman dimension of the individual rifleman to
close with and destroy the enemy. This Soldier-centric approach fosters an environment that
places the highest value on individual discipline, personal initiative, and performance-oriented
leadership. The Infantry ethos is encapsulated by its motto: Follow Me! 1-3. Although the
battlefield may be entered froma differing range of platforms, all types of Infantry must be able to
fight on their feet. To performthis role, each type possesses two distinguishing qualities. First,
Infantry are able tomove almostanywhere under almost any condition. Second, Infantry can
generate a high volume of lethal well-aimed small arms fire for a short time in anydirection.
Neither movement nor fire are exclusively decisive. However, combined fireand movement win
engagements. Thesetwo strengths reveal three distinct vulnerabilitiesto Infantry. First, once
committed it is difficult to adjustthe Infantry’s line of advance due to its limitedtactical mobility.
Second, determining the Infantryman’s load required to accomplish the mission is always in
conflict with preserving his physical ability to fight the enemy. Third, Infantry are particularly
susceptible to the harsh conditions of combat, the effects of direct and indirect fire, the physical
environment, and moral factors. OFFENSIVE AND DEFENSIVE COMBAT 1-4. Infantry platoons
and squads havea distinctposition on the battlefield—the point of decision. Their actions take
place at the point where all of the plans from higher headquarters meet the enemy in close
combat. This role requires leaders at all levels to quickly understand the situation, make
decisions, and fight the enemy to accomplish the mission. Offensive close combat has the
objective of seizing terrain and destroying theadversary. Defensive close combat denies an area
to the adversary and protects friendly forces for future operations. Both typesconstitute the most
difficult and costly sorts of combat operations.

BASIC ACTIONS1-5. Whether operating on its own or as part of a larger force,the goal of
Infantry platoonsand squads remains constant: defeat and destroy enemy forces, and seize
ground. Toachieve this end state, Infantry platoonsand squadsrelyon two truths. (1) In combat,
Infantrymen who are moving are attacking. (2) Infantrymen who arenot attacking are preparing
toattack. 1-6. These two truths highlight anothertruth—offensiveaction and defensiveaction are
reciprocal opposites that are found inallactions. 1-7. At the platoon and squad level it is
necessary to make a clear distinction between these two basic actions of attacking and
defending, and larger scale offensive and defensive operations. The difference is one of
degree,not type. Offensive and defensive operations aretypes offull spectrumoperations thatare
undertaken by higher-level units. TACTICAL PRINCIPLES 1-8. To achieve thebasic truths
ofoffense or defense, Infantrymen rely on fundamental principles. From these they derive their
basic tactics, techniques, and procedures used to conductoperations. The information in Table
1-1 is introductory and forms the basis for the remainder of this chapter. Table 1-1. Tactical
principles. PRINCIPLE Tactical Maneuver:Fire without movement is indecisive. Exposed
movement without fire is disastrous. There must be effective fire combined with skillful



movement. A detailed explanation of the supporting concepts is in Chapter 2. Advantage:Seek
every opportunityto exploit your strengths while preventing the enemy from exploitinghis own
strengths. Combinations: The power of combination creates dilemmas that fix the
enemy,overwhelming his ability to react while protecting your own internal weaknesses. Tactical
Decisionmaking:Close combat demands flexible tactics, quick decisions, and swift maneuversto
create a tempothat overwhelms the enemy. Individual Leadership:Resolute action by a few
determined men is often decisive. Combat Power: The ability of a unit to fight. Situation:
Everymilitarysituation is unique and must be solved on its own merits. Tactical Maneuver 1-9.
Tactical maneuver is the way in which Infantryplatoons and squads apply combat power. Its most
basic definition is fire plus movement, and is the Infantry’s primary tactic when in close combat.
Fire without movement is indecisive. Exposed movement without fire is potentially disastrous.
Inherent in tactical maneuver is the concept of protection. The principle of tactical maneuver is
more fully explained in Chapter 3, and is furtherintegrated inother sections of this manual.
Advantage 1-10. Leaders and Soldiers must look for every opportunity to gain and maintain an
advantage over the enemy. In close combat thereis no such thing as a fair fight. Asmuch as
possible, leadersmust set the conditions ofanengagement, confronting the enemy on his terms,
while forcing the enemy intounsolvable dilemmas to defeat or destroy him.Important supporting
conceptsare doctrine and training,individual Infantry skills, and the organization of the Infantry
platoon and its squads. 1-11. Surprise means taking the enemy when the enemy is unprepared.
Leaders continuously employ security measures to prevent the enemy fromsurprising them.
Infantry platoons and squads should be

especially concerned with their own security. They should expect the unexpectedwhile avoiding
patterns. Tactical surprise is rarely gained by resorting to the obvious. 1-12.The ability
togenerate and apply combat power is a significant advantage ofthe Infantry platoon and squad.
This advantage resultsfromthe training of the units’ Soldiers; the Soldiers’ organization into
teams, squads, and platoons; Soldiers’ collective training in tasks and drills; and Soldiers’ ability
tointegrate other assets and units into their formations. Through these elements, leaders exploit
strengths while mitigating vulnerabilities. Combination 1-13. Based on the power of forceand
firepower combinations, combined arms is how Army forces fight. Leaders creatively
combineweapons, units, and tactics using the principles of complementary and reinforcing
effects to create dilemmas for the enemy. Making effective and efficient combinations puts a
premiumon technical competence. Leaders must know the characteristics of the weapons and
munitions when employing fires. They must understand the inherent capabilities and limitations
of their own and other unit formations. Tactical Decisionmaking 1-14. Tactical decisionmaking is
the ability to make decisions during all phases of the operations process (plan, prepare,execute,
and assess). Withinthis framework, Infantry platoon and squad leaders exercise command and
control (C2) to be both effective and efficient in accomplishing their mission. Effectiveness
entails making accurate assessments and good decisions about how to fighttheenemy. Control



complements command by using the most efficient means available. Key supportingconcepts
are troop- leading procedures, actions on contact, and risk management. Individual Leadership
1-15. Leadership at the Infantry platoon and squad level is comprised of three fundamental
concepts: leadership by example, authority, and mission command. Leadership by example is
simply and most powerfully expressed by the Infantry’s motto: Follow Me! Authority is the power
to act. Mission command is the Army’s command philosophy that focuses on leaders telling
subordinates what must beaccomplished and why. Leaving the how to do it up to the
subordinate. WARFIGHTING FUNCTIONS 1-16. A warfighting function is agroup of tasks and
systems (people, organization, information, and processes) united by a common purpose that
commanders use to accomplish missions and training objectives. The warfighting functions are
intelligence, movement and maneuver, fire support, protection, sustainment, and command and
control. These warfighting functions replace the battlefield operating systems. 1-17.
Commanders visualize, describe, direct, and lead operationsand trainingin terms of the
warfighting functions. Decisive, shaping, and sustaining operationscombine all the warfighting
functions. No function is exclusively decisive, shaping, or sustaining. Figure 1-1 illustrates the
warfighting elements of combat power.

Figure 1-1. Warfighting elements of combat power. INTELLIGENCE 1-18. The intelligence
warfighting function involves the related tasks and systems that facilitate understanding of the
enemy, terrain, weather, and civil considerations. Itincludesthose tasksassociated with
intelligence, surveillance, and reconnaissance. The intelligence warfighting function combines a
flexible and adjustable architecture ofprocedures,personnel,organizations,and equipment to
provide commanders with relevant information and products relating to an area’s threat, civil
populace, and environment. MOVEMENT AND MANEUVER 1-19. The movement and
maneuverwarfighting function involves the related tasks and systems that move forces toachieve
a position of advantage in relation to theenemy. It includes those tasks associated with
employing forces in combination with directfire orfire potential (maneuver), force projection
(movement), and mobility and countermobility. Movement and maneuver are the means through
which commanders concentrate combat power to achieve surprise, shock,momentum, and
dominance. FIRE SUPPORT 1-20.The fire support warfighting functioninvolves the related tasks
and systems that providecollective and coordinated use ofArmyindirect fires, joint fires, and
offensive information operations. It includes those tasks associated with integrating and
synchronizing the effects of these types of fires with the other warfighting functions to
accomplish operational and tactical objectives.

PROTECTION 1-21. The protection warfighting function involves the related tasks and systems
that preservethe force so the commander can apply maximumcombat power. Preserving the
force includes protecting personnel (combatant and noncombatant), physical assets, and
information of the United States and multinational partners. The following tasks are included



inthe protection warfighting function: zSafety. zFratricide avoidance. zSurvivability. zAir and
missile defense. zAntiterrorism. zCounterproliferation and consequence management actions
associated with chemical, biological, radiological, nuclear, and high-yield explosive weapons.
zDefensiveinformation operations. zForce health protection. SUSTAINMENT 1-22. The
sustainment warfighting function involves the related tasks and systems that provide support
and services to ensure freedom of action, extend operational reach, and prolong endurance.
Sustainment includes those tasks associated with— zMaintenance. zTransportation. zSupply.
zField services. zExplosive ordnance disposal. zHuman resources support. zFinancial
management. zHealth service support. zReligioussupport. zBand support. zRelated general
engineering. 1-23. Sustainment allows uninterrupted operations through adequate and
continuous logistical support such as supply systems, maintenance, and other services.
COMMAND AND CONTROL 1-24. The command and control warfighting function involves the
related tasks and systems that supportcommanders in exercising authority and direction. It
includes the tasks of acquiring friendly information, managing relevant information, and directing
and leading subordinates. 1-25. Command and control hastwo parts: the commander;and the
command and control system. Information systems—including communications systems,
intelligence-support systems, and computer networks—backthecommand and control systems.
They let the commander leadfromanywherein their area of operations (AO). Through command
and control, the commander initiates and integrates all warfighting functions. Combat Power
1-26. Combat power is a unit’s ability to fight. The primary challenge of leadershipat the tactical
level ismastering the art of generating and applying combat power at a decisive point to
accomplish a mission.

Leaders use the operations process (plan, prepare, execute, and assess) to generate combat
power. They conduct operationsfollowing the Find,Fix, Finish, and Follow-through model toapply
combat power. 1-27. At the core of a unit’s ability to fight are three time-tested components of
close combat: (1) Firepower. (2) Mobility. (3) Protection/Security. 1-28. Thesecomponents
appear throughout military history under various names as thecentral elements required to fight
and win against the enemy. Firepower consists of the weapons used to inflict casualties upon
the enemy. Firepower aloneis indecisive without movement. Mobility is the ability to move on the
battlefield, dictating the speed, tempo, and tactical positioning of forces. Inherent in both
firepower and mobility is the need for protection fromthe enemy’s firepower and mobility. Leaders
employ protection and security measures to preserve their unit’s ability tofight. They denythe
enemy protection through creative combinations of unit firepower and mobility. Situation 1-29.
Every combat situation is unique. Leaders do their best to accurately assess the situation and
make good decisions about employing their units. The environment of combat, the application of
military principles, and the desired end state of Army operations culminate with the close fight of
Infantry platoons and squads. The leader should understand the larger military purpose and how
his actions and decisions might affect the outcome of the larger operation. CHARACTERISTICS



OF CLOSE COMBAT 1-30. Close combat is characterized by danger, physical exertion and
suffering, uncertainty, and chance. To combat these characteristics, Soldiers must havecourage,
physical and mental toughness, mental stamina, and flexibility. COURAGE 1-31. Courage is the
quality Soldiers must possess to face and overcome danger. Hazards, real or potential, are an
ever-present aspect of the battlefield. Physical courage is necessary to deal with combat
hazards. Physical courage results from two sources: mental conditioning that comes
fromdemanding training; and motives such as personalpride, enthusiasm, and patriotism.Moral
courage isnecessary to face responsibilities and do what is necessary and right. PHYSICAL
AND MENTAL TOUGHNESS “The first quality of the Soldier is fortitudein enduring fatigue and
privation; valor isonly the second. Poverty, privation, and miseryare the schoolof the good
Soldier.” Napoleon, MaximLVIII 1-32.Physical and mental toughness are the qualities Soldiers
must havetocombat physical exertion and suffering. Physical toughness enables the Soldier to
endure hardship and performhis rigorous duties. Mental toughness enables the Soldier toput
theharshness of the environment and his duties intoproper perspective.Mentally tough
Soldierscan do what needs tobe done toaccomplish the mission. MENTAL STAMINA 1-33. The
individual’s awareness during combat is never complete. There isno suchthing as perfect
awareness or understanding of the situation. Mental stamina is the quality Soldiers must have to
combat this uncertainty. Mental stamina provides the ability to assess the situation based on
whatever facts are at hand, to intuitively makereasonable assumptionsaboutwhat is not known,
andtomakelogical decisions based on that information.

FLEXIBILITY 1-34. Chance is luck, opportunity, and fortune,and happensto both sidesin close
combat. It is not predictable. However, it must bedealt with in that Soldiers must be flexible,
resolute, and able to continuously look forward. SECTION II — DOCTRINE AND TRAINING
INFANTRY DOCTRINE 1-35. Doctrine contains the fundamental principles by which the military
forces or elements guide their actions insupport of national objectives. It isauthoritative, but
requires judgment in application (FM 1-02, Operational Terms and Graphics). Infantry doctrine
expresses the concise expression of how Infantry forces fight. It is comprised of
principles;tactics, techniques, and procedures (TTP); and terms and symbols. 1-36. Infantry
doctrine is based on hard-fought lessons fromgenerationsof combat Infantry Soldiers engaged
in numerous conflicts. Doctrine is always evolvingand adapting, yet its fundamental principles
are as truetoday asthey were generations ago. 1-37. Infantry doctrine facilitates communication
among Infantry Soldiers regardless of where they serve, contributes to a shared professional
culture,and serves asthe basis for training and instruction. Infantry doctrine provides a common
language and a common understanding of how Infantry forces conduct tasks and operations.To
beuseful, doctrine must be well known and commonly understood. PRINCIPLES 1-38. Principles
are fundamental concepts and facts underlying the conduct of tasks and operations. Principles
are usually general, flexible, and apply across a broad spectrum. Because they arebroad, they
apply at the Infantry platoon and squad levels as well as at the higher levels with relatively the



same meaning. Therefore, leaders at all levels need to remain aware of boththe generic and
specific aspects of doctrinal terms. TACTICS, TECHNIQUES,AND PROCEDURES 1-39. One of
the defining characteristics of war ischaos. TTP are the counterweight to this chaos. From the
moment combat begins, plans often become obsolete, communications fail, Soldiers become
casualties, and units fragment. Military tactics are the practical means armies use to achieve
battlefield objectives. Fromthis, “tactics” came to imply the deliberate control of military
formation,movement and fire, and the attempt to impose order where there is disorder to
defeatthe enemy. 1-40. TTP are those generally-accepted practices used to conduct operations.
“Generally accepted” means that the doctrine described is applicable to most operations, most
of the time, and that there is widespread consensus about their value and usefulness.
“Generallyaccepted” does not mean that doctrine should be applied uniformly on all missions.
Leadersuse their own standing operating procedures (SOPs) and judgment to determine what is
appropriate based on the specific mission,enemy, terrain, troops-time, civil (METT-TC)
conditions. Tactics 1-41. Tactics are: (1) The employment of units in combat. (2) The ordered
arrangement and maneuver of units in relation to each other or to the enemy to utilizetheir full
potential (FM 1-02). Tactics are the ways that we engagein combat with anenemy force.
Techniques 1-42. Techniques arethe general and detailed methods used by troops or
commanders to performassigned missions and functions, specifically the methods of using
equipment and personnel. Techniques arethe

general methods used by the leader and his subordinates to performthe tactic. Techniques
describea way, not the onlyway (FM 1-02). Procedures 1-43. Procedures arestandard methods
used bythe leader and his subordinates to performand accomplish a task or aportion of a task.
For example, when the unit sustains a casualty, the leader or a radiotelephone operator (RTO)
might usethe 9-line medical evacuation (MEDEVAC) procedure to call for medical assistance.
Terms and Symbols 1-44. Doctrine provides acommon language that professionals
usetocommunicate with one another. Terms with commonly understood definitions are a major
component of the language. Symbols are its graphical representation. Establishing and using
words and symbols of common military meaning enhances communications among military
professionals in all environments, and makes a common understanding of doctrine possible.
(SeeFM 1-02.) INDIVIDUAL INFANTRY SKILLS 1-45. Every Infantryman, fromthe private
enlisted Soldier, to the general officer, is first a rifleman. As such, he must be a master of his
basic skills: shoot, move, communicate, survive, and sustain. These basic skills provide the
Soldier’s ability to fight. When collectively applied by the fire team,squad, and platoon, these
skills translate into combat power. SHOOT 1-46. Infantrymen must be able to accurately engage
the enemy with all available weapons. Soldiers and their leaders must therefore be able to
determine the best weapon-ammunitioncombinationtoachievethe desiredeffect. The best
combination will expenda minimumofammunitionexpenditure and unintended damage. To make
this choice, they must know the characteristics, capabilities, and vulnerabilities of their organic



and supporting assets.This means understanding the fundamental characteristics of the
weapon’s lay (direct or indirect), ammunition (high explosive [HE], penetrating, or
specialpurpose), trajectory (high or low), and enemy targets (point or area). Properly applying
these variables requires anunderstanding of the natureof targets, terrain, and effects. MOVE
1-47. Tactical movement is inherent in all Infantryoperations. Movement is multifaceted, ranging
from dismounted, to mounted, to aerial modes, and is conductedin varying physical
environments, including the urban environment. For the individual, movement is comprised of
theindividual movement techniques (IMT)of high crawl, low crawl, and 3-5 second rush; for the
unit it is comprised of movement formations, movement techniques, and maneuver (fire and
movement). Mastering the many aspects of tactical movement is fundamental. More importantly,
Infantrymen must be thoroughly trained in the critical transition fromtactical movement to
maneuver. 1-48. Understanding the terrain is critical to applying the fundamental of the
particulars of shoot and move. There are four basic terrain-related skills. First, the leader must
know how to land navigate, mounted and dismounted, day and night, using the latest technology
(global positioning systems [GPS], Falcon View). Second, leaders need to understand the
basics of how to analyze the military aspects of terrain, Observation and fields of fire, Avenues
of approach, Key and decisive terrain, Obstacles, Cover and concealment. (OAKOC).Third,
once they understand how to look at the terrain indetail, leaders must understand how to
integrate the aspects of fire (direct and indirect) and tactical movement to fit the terrain. Fourth,
leaders must understand how to apply generic tactics and techniques to the unique terrain they
are in, because understanding and appreciating terrainis an essential leader skill.

COMMUNICATE 1-49. Soldiers communicate to provide accurate and timelyinformation to those
who need it. Information is necessary to successfully execute combat operations. It
enablesleaders toachieve situational understanding,make decisions, and give orders. There are
two aspectsofcommunication: the technical means used tocommunicate; and theprocedures
used for reporting and disseminating information. The Soldier’s and leader’s ability to use
information to assess the situation, make decisions, and direct necessary actions are also
significant aspects in the communication process. SURVIVE 1-50. To fully contribute to the
mission, Soldiers must be able to survive. There are three aspects to surviving: the enemy; the
environment; and the Soldier’s body. Survival is both a personal responsibility and a unit
responsibility. These aspects require Soldiers to discipline themselves in routine matters such as
maintaining local security, maintaining field sanitation, caring for their bodies, and caring for their
equipment. It also requires Soldiers to know how to respond to extraordinary circumstances
such as dealing withcasualties or functioningina contaminatedenvironment. Soldiers must know
about the protective properties of their personal gear and combat vehicles, the effects of
weapon systemsand munitions, and how to build survivability positions. Inshort, Soldiers must
doeverything possible for the securityand protection of themselves, their equipment, and their
fellow Soldiers. In the sameway, leaders must do everything possible to ensure the security and



protection of their units. SUSTAIN 1-51. Sustainment is an inherent feature in all operations.
Inorder toshoot, ammunition is needed.Fuel and repair parts are needed for movement, and
batteries are needed to communicate. To survive, the Soldier needs food and water. Soldiers
and leadersneed to forecast requirements before they need them, while at the same time
managing the Soldier’s load. WARRIOR ETHOS AND ARMY VALUES 1-52. Warrior Ethos refers
to the professional attitudes and beliefs that will characterize you. Developedthrough discipline,
commitment to Army Values and knowledge of the Army’s proud heritage, Warrior Ethos notes
military service as much more than just a “job” — it is a professionwith the enduring purpose to
win wars and destroy our nation’s enemies. Figure1-2 displaysthe Warrior Ethos definition as
embedded within the current Soldier’s Creed:

Figure 1-2. The Soldier’s Creed. 1-53. Warrior Ethosis the foundation for your commitment to
victory in timesof peace and war. While always exemplifying the tenets of Warrior Ethos — place
the mission first, refuse to accept defeat, and never quit or leave a fallen comrade behind. You
must have absolute faith in yourself. And you must have complete faith in your team, because
they aretrained and equipped to destroy the enemy in close combat. 1-54. The Army Values
consist of the principles, standards, and qualities considered essential for successful Army
leaders. They firmly bind all Army members into a fellowship dedicated to servethe Nation and
the Army. Figure 1-3 lists the sevenArmy Values. It is not a coincidence that when reading the
first letters of the Army Values in sequence they formthe acronym“LDRSHIP”. Figure 1-3. The
ArmyValues.

EVERY SOLDIER IS A SENSOR (ES2) 1-55. Soldiers must be trained to actively observe
details related to the commander’s critical information requirements (CCIR) in anAO. They must
also be competent in reporting their experience, perception, and judgment in a concise,
accurate manner. Leaderswho understand how tooptimize the collection, processing, and
dissemination of information in theirorganization enable the generation of timely intelligence. To
accommodate this, leaders must create aclimate thatallows all Infantryman to feel free to report
what they see and learn on a mission. 1-56. ES2 trains Soldiers and leaders to see intelligence
development as everyone’s responsibility. All must fight for knowledge to gain and maintain
greater situational understanding. At the heart of the concept is the art of combat (tactical)
collection.This processinvolves leaders directing and maximizing the collection of combat
intelligence by patrols, and Soldiers who understand their vital role as collectors of combat
information. TACTICAL QUESTIONING 1-57. Tactical questioning involves the expedient initial
questioning of an AO’s local population to gather information of immediate value. Because
tacticalquestioning applies tointeraction with the local population, it is more “conversational”
than “questioning” in nature. The Infantry Soldier conducts tactical questioning based on the
unit’s standing operating procedures, rules ofengagement, and theorder forthat mission. SITE
EXPLOITATION 1-58. Site exploitation is definedas the search of a specific location or area to



gainitems of intelligence value. Locations may includeapartments, buildings, multiple structures,
compounds, or fields. Once a site has been cleared of enemy personnel, Infantry platoonswill
search for items of interest. Search items may include: zMaps. zPropagandamaterial. zPhoneor
computer records. zPhotos. zWeapons. DEBRIEFING AND REPORTING 1-59. Once the
platoon returns fromthe objective or site, a detailed debrief should begin. Everyone on the
mission has a role to play ina debrief. A practical method for debriefing is toreview all patrol
actions chronologically. Leaders should not consider the mission complete or the
personnelreleased until the debriefingsand reporting are done. 1-60. All information collected by
platoons in contact with the local population is reported through the chain of command. Upon
return fromthe mission, photos should be downloaded. All material taken fromthe objective
should be laid out. 1-61. Finally, as detailed a sketch aspossible should be made for visual
reference of debriefed patrol areas. For detailed information on debriefing, reporting, and tactical
questions see FMI 2-91.4, Intelligence Supportto Operations in the UrbanEnvironment.
SECTION III —ORGANIZATION INFANTRY PLATOON 1-62. The Infantry platoon is organized
withthree Infantry squads,a weapons squad, and a platoon headquarters. The headquarters
section provides C2 ofthe squads and any attachments, and serves as the

interface with the fire support and sustainment systems. Although all Infantry platoons use the
same basic doctrinal principles in combat, application ofthose principles differs based on
assignedorganization ortask organization (Figure 1-4). 1-63. One of the inherent strengths of the
Infantry platoon is the ability to task organize. The Infantry platoon headquarters must expect
toreceive other Soldiers and units in command relationships, and direct other arms in support
relationships. Figure 1-4. Infantryplatoon. PLATOON HEADQUARTERS 1-64. The platoon
headquarters has three permanently assigned members: the platoon leader,the platoon
sergeant, and the radiotelephone operator (RTO). Depending on task organization, the platoon
headquarters may receive augmentation. Two traditionally-attached assets are the fire support
team,and the platoon medic. PLATOON LEADER 1-65. The platoon leader leads his
subordinates by personal example. The platoon leader exercises authority over his subordinates
and overall responsibility for those subordinates’ actions. This centralized authority enables the
platoon leader toact decisively while maintaining troop discipline and unity. Under the fluid
conditions of close combat, even in the course of carefully-planned actions, the platoon leader
must accomplish assigned missions using initiative without constant guidance fromabove.
Responsibilities 1-66. The platoon leader is responsible for all the platoon does or fails to do. In
the conduct of his duties he consults the platoon sergeant in all matters related tothe platoon. He
must know his Soldiers and how to employ the platoon and its organic and supporting weapons.
During operations, theplatoon leader— zLeads the platoon in supporting the
higherheadquarters missions. He bases his actions on his assigned mission and the intent and
concept ofhis highercommanders. zManeuvers squads and fighting elements. zSynchronizes
the efforts of squads. zLooksahead tothe next “move” for the platoon. zRequestsand controls



supporting assets. zEmploys C2 systems available to thesquads and platoon. zEnsures 360-
degree, three-dimensional security is maintained.

zControls the emplacement ofkey weapon systems. zIssues accurateand timely reports. zPlaces
himself where he is most needed to accomplish the mission. zAssigns clear tasks and purposes
to his squads. zUnderstands the mission and commandersintent two levels up (the company
and battalion).Situational Understanding 1-67. The platoon leader works to develop and
maintain situational understanding (SU). SU isa product of four elements. First, the
platoonleader attempts to know whatis happening in the present interms of friendly, enemy,
neutral, and terrain situations. Second, the platoon leader mustknow the end state that
represents mission accomplishment. Third, the platoon leader determines the critical actions
and events that must occur to move his unit from the present to the end state. Finally, the platoon
leader must be able to assess therisk throughout. PLATOON SERGEANT 1-68. The platoon
sergeant (PSG)is the seniorNCO in theplatoon and second in command. Hesets the example in
everything. He is a tactical expert inInfantryplatoon and squad operations, whichinclude
maneuver of the platoon-sized elements, and employment of all organic and supporting
weapons.The platoon sergeant advises the platoon leader in all administrative, logistical, and
tactical matters. Theplatoon sergeant is responsible for the care of the men, weapons, and
equipment of the platoon. Because the platoon sergeant is the second incommand, he has no
formal assigned duties except those assigned by theplatoon leader. However, the platoon
sergeant traditionally— zEnsures the platoon is prepared to accomplishits mission, to include
supervising precombat checks and inspections. zPrepares to assume the role and
responsibilities of platoon leader. zActs wherebest needed to help C2 theengagement (either in
the base of fire or with the assault element). zReceives squad leaders’ administrative, logistical,
and maintenance reports, and requests for rations, water, fuel, and ammunition. zCoordinates
with the higher headquarters to request logistical support (usually the company’s first sergeant
or executiveofficer). zManages the unit’s combat load prior to operations, and monitors logistical
status during operations. zEstablishes and operates the unit’s casualty collection point (CCP)
toinclude directing the platoon medic and aid/litter teams in moving casualties; maintains
platoon strength levels information; consolidates and forwards theplatoon’s casualty reports; and
receives and orients replacements. zEmploys digital C2 systems available to the squadsand
platoon. zUnderstands the mission and commandersintent two levels up (the company and
battalion).PLATOON RADIOTELEPHONE OPERATOR 1-69. The platoon radiotelephone
operator (RTO) is primarily responsible for the platoon’s communication with its controlling HQ
(usually the company). During operations, the RTO will— zHave communications at all times. If
communication with the platoon’s next higher element is lost, the RTO immediately informs the
platoon leader or platoon sergeant. zConduct radiochecks with higher (in accordance with unit
SOPs) when in a static position. If the RTO cannot make successful radio contact as required,
he will informthe platoon sergeant or platoon leader. zBe an expert inradio proceduresand



reportformats such as call for indirect fireor MEDEVAC, and all types of field expedient antennas.

zHave the frequencies and call signson his person in a location known to all Soldiers in the
platoon. zAssist theplatoon leaderwithinformation management. zAssist the platoon leader and
platoon sergeant employing digital C2 systemsavailable to the squadsand platoon. zDetermine
his combat load prior tooperations and managehis batteries during operations. FORWARD
OBSERVER 1-70. The forward observer (FO), along with afire support RTO, is the unit’s SME on
indirect fire planning and execution. The FO is the primary observerfor all fire support (FS)
assets toinclude company mortars (if assigned), battalion mortars, field artillery, and any other
allocated FS assets. He is responsible for locating targets and calling and adjusting indirect fires.
He must know the mission and the concept of operation, specifically the platoon’sscheme
ofmaneuverand concept offires. He worksdirectly for the platoon leader and interacts with
thenext higher headquarters’ firesupport representative. The FO must also— zInformthe FIST
headquartersof theplatoon situation,location,and fire support requirements. zPrepare and use
maps, overlays, and terrain sketches. zCall for and adjust indirect fires. zOperate as ateamwith
the fire support RTO. zSelect targets tosupportthe platoon’s mission. zSelect observation post(s)
(OP) and movement routes to and fromselected targets. zOperate digital message devices and
maintain communication with the battalion and company fire support officer (FSO). zMaintain
grid coordinates of his location. zBe prepared to back up the platoon leader’s radio on
thehigherheadquarters net if needed. zBe prepared to employ close air support assets.
PLATOON MEDIC 1-71. The platoon medic is assigned to the battalion medicalplatoon and is
attached upon order. His primary function is force health protection. As such, he is the unit’s
SME on treatment and evacuation of casualties. He works directly for the platoon sergeant.
However, healso interacts heavily with the company’s senior medic. During operationsthe medic
— zTreats casualties and assists the aid and litter teams with their evacuation. zAdvises the
platoon leader and platoon sergeant on all force health protection matters, and personally
checks the health and physical condition of platoon members. zReports all medical situations
and his actions takento the platoon sergeant.zRequests Class VIII (medical) supplies for the
platoon through the company medic. zProvides training and guidance to combat lifesavers.
INFANTRY FIRE TEAM 1-72. The Infantry fire teamis designed tofight asa teamand is the
fighting element within the Infantry platoon. Infantry platoons and squadssucceed orfail based
on theactions oftheir fire teams. 1-73. The Infantry fire teamis designed as a self-contained
team(Figure 1-5). The automatic rifleman (AR) provides an internal base of fire with the ability to
deliver sustained suppressivesmall armsfire on area targets. The rifleman provides accurate
lethal directfire for point targets. The grenadier provides high explosive (HE) indirect fires for
both point and area targets. A teamleader (TL) who provides C2through leadership by example
(“Do as I do”) leads this team.
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Jeremy, “THE Book on Small Unit Tactics. I am a former airborne infantry sergeant and I wanted
an actual print copy of this book instead of just digital, for memorabilia and to occasionally touch
up on my knowledge. It is pretty large and covers a wide range of subjects and is an outstanding
tool to draw lesson plans from for small unit leaders within an infantry platoon as well as being a
good reference tool when you get rusty on a particular subject. The book arrived brand new,
never read, and is bound together in a sturdy softcover format with some heavy duty glue to
keep the pages together; this book could take a beating. It is too large to be of much use as an
in-the-field reference (like the Ranger handbook's small size is), but is good for garrison study.”

santanarg, “Great quality manuals. I ordered two FM's and both were good quality books. I was
expecting these manuals to be similar to the ones you would receive in the Army. But these
manuals are college like books with gloss finish covers and thicker pages than those of the
standard manuals.”

Garret Seeger, “Accurate description. Info is available online but I prefer .... Accurate description.
Info is available online but I prefer hard copies over digital. Be aware, this is not the most up to
date version of this reference. ATP 3-21.8 (August 2016) is the most current.”

Fernando, “Good. Good book”

Mr. G, “It's a book. Yay!. It's an Army Field Manual. It gives you the information you need. Nothing
more, nothing less.”

hrthomas, “Five Stars. As described”

David Bender, “Five Stars. Great info for my son, who is considering in enlisting.”

Henrijs Babris, “satisfied.. good book, like new. satisfied. fast shiping.”

The book by Gord Stellick has a rating of  5 out of 4.4. 57 people have provided feedback.
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